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Part Two
Group Work Facilitation
1. Facilitation of youth group work is the core of its success. Youth group works experience challenges of dynamism and socioeconomic background; thus, proper and effective facilitation is vital. Many youths do not exhibit a firm knowledge of dealing and working with others. However, good facilitation helps to compose effective group work. As such, the following consideration should be made to facilitate youth group works effectively. Firstly, youth group works needs a proper structure. According to Morgaine and Capous-Desyllas (2015), the formation depends greatly on the structure of the group. The structure is essential when it comes to issues such as the duration of the group. Facilitating should then ensure that the structure of the group dealing with the youths is well organized to meet the tasks and the goals. Morgaine and Capous-Desyllas (2015) demonstrate that the structure of the groups should fall under various stages whereby in each stage, the group should perform different tasks. The first stage, in this case, is engagement. According to Margaine and Capous-Desyllas (2015), engagement in a group focus to undergo task such as setting, goal setting, boundary and trust building among group members. The second stage is work whereby the individual has to perform tasks such as planning, decision making at individual and group level, implementations of action and resolution to conflicts (Morgaine & Capous-Desyllas, 2015, p. 240). The third stage as Morgaine and Capous-Desyllas (2015) exemplify is the reflection. Reflection here comprises of tasks such as termination plans for the group, group evolution, celebration and analysis of group performance. The stages are important in the group structure so that the facilitation process can be successful; hence, proper group development following the fact that youth groups are challenged by dynamism. Secondly, leadership is paramount in every aspect of an organization. Youth group work also needs to have stable and effective leadership. Morgaine and Capous-Desyllas (2015) exemplify that group works functions effectively with co-facilitation. With enthusiasm with group works involving youths, co-facilitation work best since it encourages the sharing of issues such as responsibilities, knowledge, and experience. As such, facilitating youth group should consider having a shared leadership structure.
2. Social identity issue is core to the developmental and success of any group setting, and youth group work is not exceptional. There are issues such as gender, ethnicity, and language that are normally of importance for any group. Youth groups can be formed and operated under different social identity. Dealing with the differences should be one of the priorities of the group. The gender issue is a challenge that the world is experiencing, and balancing groups can be a problem. However, facilitators should work to ensure that both genders involved in a group participate and have the same opportunity. Morgaine and Capous-Desyllas (2015) argue that one of the genders may dominate the other gender thereby inhibiting the performance of the other gender. When one gender is inhibited from participation effectively, the experience of that gender becomes negative. Ethnicity is a problem and a challenge that can affect the performance of a youth group. Youths tend to have different opinions when it comes to dealing with the challenge or the perception of a particular ethnic group. The perception can hinder how the group members will view each other, and that deteriorates the relationship between individual members, thus, termination of the group. Language difference between groups members can result in failures of the group as the tasks of the stages of the group will be difficult to achieve. Language is essential for proper communication within the group, therefore, making it one of the important elements in the society. However, as a facilitator can ensure the groups work effectively to facilitate inclusivity and accessibility. First, I will ensure the members of the group are aware of the importance of balancing the genders. The balancing should not only reflect on the group but also in the leadership when the leadership involves co-facilitation. When the group is balanced, then the two genders will feel part of the group and maximize participation. Secondly, I would discourage the negative perception concerning ethnicity. I will educate my group members about the importance of acceptance and embracing one another to share our experience and knowledge. Through knowledge, I believe the members can borrow different ideas to maximize the performance of the group. On language, I would encourage the use of a common language everyone can understand, thus, improving group accessibility.
3. The facilitation of my group will ensure no further exclusion through encouraging inclusivity. In this case, the group will consider having different ethnic groups, race, and gender. The three social identities are important in every setting in the promotion of inclusivity. When inclusivity is a topic, diversity becomes a priority. Today, the world is diversified, and it is recommended that all these sorts of people are included in every organization. Research shows that a diversified workplace or society operate well when there is co-existence. Therefore, my group will ensure all the ethnic groups, and races are engaged in the group that includes the marginalized groups. To facilitate my commitment to social justice, I would ensure critical awareness in my group. I value this because I believe social work groups have the priority to encourage self-awareness and self-development (Morgaine & Capous-Desyllas, 2015).
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